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Good morning Chairman Gray and members of the Council.  Thank you for the opportunity to address the Council at this public hearing regarding the “Pre-K Acceleration and Clarification Amendment Act of 2010.”  My name is Carol Brunson Day and I am here as the President and CEO of the National Black Child Development Institute (NBCDI).   

NBCDI and its leaders have a long history of engagement in the District of Columbia, including our recent work as the lead agency for the $5 million, Kellogg Foundation SPARK (Supporting Partnerships to Assure Ready Kids) initiative, which helped to support school readiness for young children in Wards 1, 7 and 8.  This partnership-based initiative led to our also receiving a grant through the Pew Charitable Trusts, that underwrote the PreK for All DC staff work and supported the community mobilization that helped ensure the passage of the original PreK Enhancement and Expansion Act legislation.  
Because of our continuing commitment to collaboration, NBCDI has secured additional resources directed to the health and well-being of District’s children and families.  Our current efforts include: 
· a multi-year grant from the Foundation for Child Development to ensure that children make continuous academic progress  --  PreKindergarten through 3rd grade; 

· a 4-year grant from the Robert Wood Johnson Foundation to support child nutrition and health, particularly in Wards 7 and 8.
Underlying this commitment is a fundamental interest in the professional development of the early education community. As such, NBCDI is in its third year providing scholarship support to D.C.’s entry-level child care professionals by working with OSSE to administer the CDA Scholarship Program. Through that work, NBCDI has become more deeply engaged with the professional development system building issues, and has recently begun our newest initiative, Teacher Education and Compensation Helps Early Childhood Project, known by the acronym T.E.A.C.H.  Not yet a funded initiative in D.C., T.E.A.C.H. Projects operate nationally in 20 states, to help increase educational attainment for early childhood teachers and providers, in order to improve compensation and increase rates of retention.
  
We currently envision TEACH as providing scholarships throughout D.C.’s mixed-delivery system, for ECE personnel working with children birth through age 5, to help them attain CDA credentials, A.A. and B.A. degrees in early childhood education, with an explicit attempt to support not only PreK providers, but also teachers of infants and toddlers.

We believe that, in partnership with UDC, the Higher Education Collaborative, the Council and other stakeholders, NBCDI’s contribution will enrich the landscape of professional development in the District, as an integral part of supporting the vision for a P-20 continuum of education.
As we think collectively about plans and outcomes moving forward, NBCDI recommends a focus on two items: (1) Building Capacity and (2) Building Sustainability.

(1) Building Capacity

The recently released data that UDC submitted to the Council confirm the vast and immediate need for training and professional development opportunities that exist in the PreK system alone.  We recognize the urgency of these needs and wholeheartedly support the Action Plan’s recommendations to engage in a variety of collaborative efforts with institutions of higher education and other community stakeholders. Getting to the dual goals of (1) having enough personnel who meet qualifications, and (2) having a higher education system that can consistently produce qualified personnel requires both building momentum in the short term and building capacity in the long term.  We urge the Higher Education Collaborative and this Council to support creative thinking such that both goals can be pursued simultaneously.  We have read in the action plan, for example, the suggestion to “explore alternative options for delivering teacher preparation courses,” namely on-line learning, flexible schedules, and modular coursework – and we commend these efforts.  We also, however, urge a commitment to making those options strong, viable and permanently accessible to all providers, something that will require comprehensive system building through long term strategic planning.  And precisely because building strong systems takes a long time to consolidate, we urge a short term plan as well, one which considers ways to prevent the limitations of a developing system from restraining opportunities for providers and actively helps to build momentum towards achieving a qualified workforce. 
(2) Building Sustainability

We also support the members of this Council in your efforts to keep a vision of a sustainable early childhood professional development system hallowed as you continue to identify priorities and make investments in early childhood in DC.  This system should include:   
· Services for children birth through age 8
· Highly-qualified, effective teachers and providers who are paid at competitive, equally high levels of compensation across a mixed-delivery system.  
· Higher education capacity to deliver high-quality, flexible coursework that provides a professional development pipeline, beginning at CDA and including family child care providers and those working with infants and toddlers.  
Perhaps most critically, this system must have leadership that is eager to collaborate, and committed to sustaining improvements and making ongoing adjustments that benefit providers, families and children.  We are delighted to be a part of such a network in D.C. and to have been invited to join the partnership of stakeholders for the Early Childhood Higher Education Collaborative, as well as a group that will be working on compensation plans for the long-term sustainability of this system.  
I would like to end by thanking you, Chairman Gray, for your leadership around early childhood and by emphasizing that NBCDI applauds this Council’s ongoing efforts to address the challenges of our early childhood and professional development systems for personnel working with children, birth through age eight.  We look forward to working with you, UDC, OSSE, DCPS and many other community partners to accomplish this difficult but critically important work on behalf of families and children across the District.  Thank you very much for your time today.   

� Our PreK-3 work, which is designed to include infants and toddlers as well as three and four year olds, builds on research demonstrating that we need to both prepare children to enter PreK and support them through the early grades, in order to sustain quality gains made in those PreK years.   





� T.E.A.C.H. works by licensing an organization in each state to be the lead administrator of the project; NBCDI is currently in the process of developing the license agreement for the District of Columbia, having been designated by Child Care Services as the licensing agency just last month.





